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INTRODUCTION 

1.1 This Student Equality Policy for Bridge Academy Trust brings together all previous policies, 
schemes and action plans around equality including those that we had previously for race, 
gender and disability.  It includes all the protected characteristics covered under the Equality 
Act 2010 – Advice for Schools, as well as other aspects which have the potential to 
discriminate against any individuals within the school community.   
 

1.2 Bridge Academy Trust is further committed to the development of cohesive communities 
within the schools physical boundaries and within our local, national and global environments.  
 

1.3 Schools embrace the aim of working together and with others to improve children’s 
educational and wellbeing outcomes.   
 

1.4 Trust schools that hold the UNICEF Rights and Respecting award promote the rights 
(https://www.unicef.org.uk/rights-respecting-schools). 
 

1.5 The purpose of this policy is to set out how our policies and practices have due regard to the 
need to: 

• Eliminate discrimination, harassment and victimisation; 

• Promote equality of access and opportunity and outcomes within each of our 
schools and within our wider community. 

• Promote positive attitudes to difference and good relationships between people with 
different backgrounds, genders, cultures, faiths, abilities and ethnic origins. 

• To breakdown barriers to ensure community cohesion within and across trust 
schools. 

 
1.6 The Trust is committed to engaging with the school community in achieving better outcomes 

for our children and young people. 
 

DEFINITIONS 

2.1 The term school used within this policy refers to any school within Bridge Academy Trust. 
 
2.2 The term school community includes employees, students, parents/carers, Trustees, 

Governors, visitors, partner agencies and the local community. 
 

LINKS WITH OTHER POLICIES 

3.1 This Equality Policy is linked to the following policies and documents: 

• Accessibility Policy 

• Equality and Diversity in Employment 

• Special Educational Needs (SEN) information report 
 

  

https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.unicef.org.uk/rights-respecting-schools
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BRIDGE ACADEMY TRUST ETHOS 

4.1 Our schools vision statements in relation to equality are included in appendices 1-8, all of 
which are underpinned by Bridge Academy Trusts ethos of Enjoy, Enrich and Achieve and 
the guiding principles: 

4.1.1 Bridge Academy Trust Ethos: 

• Students are Enriched with opportunities to prepare for their future 

• Students Achieve high standards 

• Students are taught the values of equality and diversity 

• All efforts are acknowledged and celebrated 

• Everyone is valued and respected as an individual 

• Everyone is encouraged to be part of and contribute to the local community 

4.1.2 Bridge Academy Trust guiding principles: 

• Equality/equity for all 

• Schools that are locally owned, locally managed 

• ‘No child left behind’ 

• Community at the heart (where everyone is valued) 

• Excellence in each school 

• A school-led improvement system 

• Outward facing 
 

KEY CONCEPTS 

5.1 Bridge Academy Trust and our schools actively seek out opportunities to embrace the 
following: 

• Identify commonality and shared values, aspirations and needs underpins our 
approach to equality.  We value our fundamental similarities and universality 

• Valuing difference and diversity.  We appreciate the richness within our differences 
and look for ways of celebrating and understanding them better 

• Interdependence, interaction and influence.  We recognise that, as they evolve, 
distinct cultures, beliefs and lifestyles will impact on and inform each other 

• Social cohesion within our school and within our local community 

• Excellence.  We aim to inspire and recognise high personal and collective 
achievement throughout our community, the UK and the wider world.  Excellence is 
to be found everywhere 

• Personal and cultural identity.  We will provide opportunities to explore and value the 
complexity of our personal and cultural identities 

• Fairness and social justice.  We will develop our understanding of the inequality that 
exists in society and explore ways of individually and collectively promoting a more 
equitable society 
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EQUALITY DUTIES 

6.1 Bridge Academy Trust recognises and accepts equality duties as set out in the Equality Act 
2010.  Each school has sought where possible to involve their school community in the 
process, in order to ensure better outcomes for all.   

 
6.2 Bridge Academy Trust will ensure that opportunities for promoting both the Trust and 

individual school vision, the key concepts and duties on equality legislation across all aspects 
of school life, including the provision of extended services are identified. 

 
6.3 These opportunities are likely to include all or some of the following, dependent on the current 

priorities for each school: 

• The engagement, participation and involvement of a broad and diverse range of 
children, young people, their parents, partner agencies and the wider community 

• Preparation for entry to the school 

• Trust/School policies 

• Breaks and lunchtimes 

• The provision of school meals 

• Interaction with peers 

• Opportunities for assessment and accreditation 

• Exam arrangements 

• Behaviour management approach and sanctions 

• Exclusion procedures 

• School clubs, activities and school trips 

• The school's arrangements for working with other agencies 

• Preparation of students for the next phase of education 

• Learning and teaching and the planned curriculum 

• Classroom organization 

• Timetabling 

• Grouping of students 

• Homework 

• Access to school facilities 

• Activities to enrich the curriculum, for example, a visitor to the school or school visits 

• School sports 

• Staff welfare 
 

ROLES AND RESPONSIBILITIES 

TRUSTEES 

7.1 It is the responsibility of the Trustees to: 

7.1.1 Ensure that the equality information as set out in this statement is published and 
communicated throughout the Trust, including to Local Governors, employees, 
students and parents/carers, and that they are reviewed and updated at least once 
every 4 years. 
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7.1.2 Delegate responsibility for identifying objectives to the Headteacher/Head of 
School and Local Governing Committee.  The Headteacher/Head of School may 
delegate this to a member of the Senor Leadership Team (SLT). 

7.1.3 Delegate the day to day responsibility for monitoring the achievement of the 
objectives to the Headteacher/Head of School and Local Link Governor/Local 
Governing Committee responsible for equality.  

7.1.4 Ensures that the appropriate training on Equality and Diversity training is available 
to all employees. 

7.1.5 Delegate responsibility to the Headteacher/Head of School to ensure employees 
have completed the Flick Learning training session.  Headteacher/Head of School 
wishing not to use Flick Learning must ensure that appropriate training has been 
delivered.  

 

LOCAL LINK GOVERNOR (or LOCAL GOVERNING COMMITTEE) 

7.2 It is the responsibility of each Schools Local Link Governor (or Local Governing Committee) 
to: 

7.2.1 Meet with the designated member of staff for equality annually, and other relevant 
staff members, to discuss any issues and how these are being addressed. 

7.2.2 Ensure they are familiar with all relevant legislation and the contents of this 
document. 

7.2.3 Recommend any proposed objectives to the Board of Trustees.  

7.2.4 Report back to the Full Board of Trustees via the Headteacher/Head of School or 
Clerk regarding any issues. 

7.2.5 Ensure this policy is published on each school website (See Appendices 1-8). 
 

HEADTEACHER/HEAD OF SCHOOL 

7.3 It is the responsibility of the Headteacher/Head of School to: 

7.3.1 Ensure that Local Governors, staff, parents/carers, students and visitors and 
contractors are engaged in the development of and informed about the Equality 
Policy. 

7.3.2 Oversee the effective implementation of the policy. 

7.3.3 Ensure staff have access to training which helps to implement the policy. 

7.3.4 Develop partnerships with external agencies regarding the policy so that the 
school’s actions are in line with the best advice available. 

7.3.5 Monitor the policy. 

7.3.6 Ensure that the Senior Leadership team is kept up to date with any development 
affecting the policy or actions arising from it. 

7.3.7 Report annually to the Local Governing Committee on the progress of the agreed 
objectives, in particular the educational outcomes for all within our school 
community with reference to the protected groups.   

 

SENIOR LEADERSHIP TEAM 

7.4 It is the responsibility of the Senior Leadership Team to : 

7.4.1 Implement the Equality Policy. 

7.4.2 Provide a lead in the dissemination of information relating to the policy. 

7.4.3 With the Headteacher/Head of School, provide advice/support in dealing with any 
incidents/issues. 
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7.4.4 Assist in implementing reviews of this policy as detailed in the School Development 
Plan. 

 

LOCAL GOVERNING COMMITTEE 

7.5 It is the responsibility of the Local Governing Committee to: 

7.5.1 Designate a Governor with specific responsibility for the Equality Policy. 

7.5.2 Support the Headteacher/Head of School in implementing any actions necessary. 

7.5.3 Engage with parents and partner agencies about the policy. 

7.5.4 Evaluate and review the objectives annually. 

 

EMPLOYEES 

7.6 It is the responsibility of employees to: 

7.6.1 Be fully aware of the policy and how it relates to them. 

7.6.2 Understand that this is a whole school issue and support the policy. 

7.6.3 Identify any queries or training requirements. 
 

STUDENTS 

7.7 It is the responsibility of the Students to: 

7.7.1 Be encouraged to actively support the policy. 

7.7.2 Be expected to act in accordance with the policy. 
 

PARENTS/CARERS 

7.8 It is the responsibility of the Parents/carers to: 

7.8.1 Have access to the policy through a range of different formats appropriate to their 
requirements. 

7.8.2 Be encouraged to actively support the policy. 

7.8.3 Be informed of any incident related to this policy which could directly affect their 
child. 

 

PROTECTED CHARACTERISTICS 

8.1 While the Trust is committed to not discriminating on any grounds, there are “certain 
protected characteristics” in law.  Guidance for schools can be found at the following link: 
Equality Act 2010: advice for schools. 

 

RESPONDING TO HATE OR PREJUDICE-BASED 
INCIDENTS AND BULLYING 

9.1 Bridge Academy Trust recognise that hate incidents or prejudice–based bullying behaviour 
is driven by negative assumptions, stereotypes or misinformation.  These are then directed 
against an individual or group, based on difference (real or perceived), and linked to, for 
example, racism, homophobia, negative views of disabled people or sexism. We take action 
to prevent, challenge and eliminate any such behaviour. 

https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
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9.2 Through the ethos of Bridge Academy Trust and each school and the curriculum, we want 

our students to understand better the diversity that exists in society.  Our schools provide 
opportunities for them to explore the subtleties and complexities in order to prevent and 
respond to incidents and situations.  Our schools address the experience, understanding and 
needs of the victim, the perpetrator and the wider school community through our actions and 
responses and curriculum. 
 

9.3 All alleged and confirmed hate incidents and prejudice-based bullying is recorded on CPOMs 
and is used to identify trends and patterns, so that approaches in place provide appropriate 
responses in terms of support. 

 

TRAINING 

10.1 Bridge Academy Trust ensures that all employees are trained in equality issues.  This is done 
through Flick Learning annually and references the Equality Act 2010, including 
understanding disability issues.   
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SCHOOLS VISION STATEMENTS AND OBJECTIVES 

APPENDIX 1:  ACORN ACADEMY 

     

 

Acorn Academy  

 
Vision Statement about Equality 
 
At Acorn Academy our core values are: 

• Respect 

• Kindness 

• High expectations of learning and behaviour 

• Child centred 

• Nurturing and inspiring everyone to be the best that they can be. 
 
Acorn Academy seeks to foster warm, welcoming and respectful environments, which allow us to challenge discrimination and inequality, resolve conflicts 
peacefully and work and learn free from harassment and violence. 
  
We recognise that there are similarities and differences between individuals and groups but we will strive to ensure that our differences do not become 
barriers to participation, access and learning.  We are committed to creating inclusive processes and practices, where the varying needs of individuals and 
groups are identified and met. We therefore cannot achieve equality for all by treating everyone the same.  
  
We will build on our similarities and seek enrichment from our differences and so promote understanding and learning between and towards others to 
create cohesive communities. 
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Equality Objectives 
 

Due to Acorn Academy merging with Bridge Academy Trust 2021 only two years are shown below to bring in line with the review of this 
policy. 
 

Link to 
Public Sector 
Equality Duty 

Protected 
characteristic 

Aim Objective Target 
group(s) 
e.g. whole school, 
girls, boys, SEN, 
staff etc. 

Action Who’s 
responsible 

Dates - 
from and 
to: 

Milestone/ 
progress 

All aims of duty 
All protected 
characteristics 

To monitor trends or 
patterns in pupil 
data 

To monitor and analyse pupil 
achievement for all target 
groups. 

All pupils 
Girls 
Boys 
SEND 
PPG 

To take any necessary 
action and put in 
additional support for 
pupils where needed 

Leadership 
Term 

Sept 2021 –  
Sept 2023 

June 2022 
Data is monitored 
for all target groups 
by subject leaders, 
assistant 
headteachers and 
Headteacher. 

Eliminate 
discrimination, 
harassment 
and 
victimisation  

Fostering good 
relations 

All 

To ensure pupils are 
accepted for who 
they are and that 
any discrimination is 
challenged. 
Appreciate and value 
the differences in 
others including 
SLCN. 

Challenge stereotypes- gender, 
ethnic background, culture, 
religion, ability. Build on pupil 
awareness so that pupils can 
detect bias and challenge 
discrimination. 

Whole school 
Actively engage in 
initiatives to tackle 
discrimination. 

All staff 
Governors 

Sept 2021– 
Sept 2023 

June 2022 
Discrimination is 
tackled by actively 
engaging in events 
that tackle this such 
as ‘friendship 
Fridays’ and the 
Trust peace day.. 

All aims of duty 
All protected 
characteristics 

To increase parental 
and pupil 
engagement 

To review levels of parental and 
pupil engagement in learning 
and school life, across all 
activities to ensure equity and 
fairness in access and 
engagement 

All pupils and 
parents 

To increase parental 
and pupil engagement 

Leadership 
team 
Governors 

Sept 2021 –  
Sept 2023 

June 2022 
Parental 
engagement is 
positive for events 
such as ‘reading 
together’ and sports 
afternoons.  Parent 
Forum to be 
reviewed in 
September 2022. 
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APPENDIX 2:  CHIPPING ONGAR PRIMARY SCHOOL 

 

Chipping Ongar Primary 
 

‘Where learning branches out’ 

 

 

Vision Statement about Equality 
Chipping Ongar Primary School seeks to foster warm, welcoming and respectful environments, which allow us to challenge discrimination and inequality, resolve conflicts 
peacefully and work and learn free from harassment and violence – These are enshrined in our core values; Be Resilient, Be Respectful and Be Responsible.  

  
We recognise that there are similarities and differences between individuals and groups but we will strive to ensure that our differences do not become barriers to participation, 
access and learning.  We are committed to creating inclusive processes and practices, where the varying needs of individuals and groups are identified and met. We therefore 
cannot achieve equality for all by treating everyone the same.  

  
We will build on our similarities and seek enrichment from our differences and so promote understanding and learning between and towards others to create cohesive 
communities.  
 

Equality Objectives 
 

Link to Public 
Sector Equality 
Duty 

Protected 
characteristic 

Aim Objective Target 
group(s) 
e.g. whole 
school, girls, 
boys, SEN, staff 
etc. 

Action Who’s 
responsible 

Dates - 
from and 
to: 

Milestone/ 
progress 

All aims of duty 
All protected 
characteristics 

To increase pupil, 
staff and governors’ 
awareness of legal 
and human rights and 
the responsibilities 
that underpin society 

For pupils to understand 
they have rights, how 
they can exercise their 
rights and understand 
how rights link to 
responsibilities 

All pupils and 
staff 

Continue to 
celebrate the Three 
Rights.  

Continue with the 
journey to becoming 
a Rights Respecting 
School. 

SLT and 
Governors 

Sept 2020–  
Sept 2023 

 

Link to Public 
Sector Equality 
Duty 

Protected 
characteristic 

Aim Objective Target 
group(s) 

Action Who’s 
responsible 

Dates - 
from and 
to: 

Milestone/ 
progress 
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e.g. whole school, 
girls, boys, SEN, 
staff etc. 

All aims of duty 
All protected 
characteristics 

To ensure all pupil 
groups reach their 
full potential 

Ensure curriculum provision 
matches the needs of each 
group and that all groups make 
the best progress 

Specific pupil 
groups: Gender 
Special Needs 
Pupil Premium 
Ethnic minority 
EAL 

Staff to be fully aware 
of the different pupil 
groups in their class. 
Monitor attainment and 
achievement of all pupil 
groups 

All staff who 
teach children. 
SLT and 
Governors 

Ongoing  

Eliminate 
discrimination, 
harassment and 
victimisation  

Fostering good 
relations 

All 

To ensure pupils are 
accepted for who 
they are and that any 
discrimination is 
challenged. 
Appreciate and value 
the differences in 
others 

Challenge stereotypes- gender, 
ethnic background, culture, 
religion. Build on pupil 
awareness so that pupils can 
detect bias and challenge 
discrimination 

Whole school 

Actively engage in 
initiatives to tackle 
discrimination and 
ensure staff are fully 
trained in PREVENT 

Teaching staff 
SLT and 
Governors 

Sept 2020– 
Sept 2022 

 

Advance equality 
of opportunity 

Disability / All 

To increase social 
and emotional skills 
for pupils/students 
with SEMH (Social, 
Emotional, Mental 
Health) difficulties 

Improved ability by 
pupils/students to handle 
difficult situations 

Pupils with 
SEMH 

Train staff to deliver 
small group work 
sessions to support 
targeted pupils in 
developing social and 
emotional skills 

SENCo Whole 
Staff 

Sept 2020- 
July 2022 

 

Advance equality 
of opportunity 

Other 

To improve the 
attainment of pupils 
eligible for Pupil 
Premium 

Improved attainment and 
progress 

Children with 
any recognized 
period of 
eligibility 

Deliver targeted 
interventions to raise 
attainment and 
progress of eligible 
children Collate, 
analyse and report on 
data relating to 
attainment by target 
group 

Whole staff 

Sept 2020 – 
July 2022 
And follow 
ing years 
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High Ongar Primary School 

 

 
Vision Statement about Equality 
High Ongar Primary School seeks to foster warm, welcoming and respectful environments, which allow us to challenge discrimination and inequality, resolve conflicts 
peacefully and work and learn free from harassment and violence – These are enshrined in our three rights; Right to Respect, Right to learn and Right to Safety.  
  
We recognise that there are similarities and differences between individuals and groups but we will strive to ensure that our differences do not become barriers to participation, 
access and learning.  We are committed to creating inclusive processes and practices, where the varying needs of individuals and groups are identified and met. We 
therefore cannot achieve equality for all by treating everyone the same.  
  
We will build on our similarities and seek enrichment from our differences and so promote understanding and learning between and towards others to create cohesive 
communities. 
 
Equality Objectives 

 
Link to 
Public Sector 
Equality Duty 

Protected 
Characteristic 

Aim: Objective Target group 
(s): E.g. whole 

school, girls, boys, 
SEN, Staff et 

Action: Who’s 
responsible? 

Dates from 
and to: 

Milestones/ 
progress 

All aims of 
duty 

All protected 
characteristics 

All groups of pupils 

make at least 

expected progress 

and reach at least 

expected levels of 

attainment.  

 

All groups of pupils 

make at least 

expected progress and 

reach at least 

expected levels of 

attainment.  

 

Children with 

SEND  

Boys  

Children eligible 
for PPG 

Set challenging yet 
achievable targets 
that are reviewed 
frequently. 
 
Embed the role of 
Family support 
worker to support 
attendance in children 
with SEND/PPG.  
  

Jodie Evans, 
SENCO, 
governing 
body and all 
staff 

September 
20- 
September 
23 

 

All aims of 
duty 

All protected 
characteristics 

All stakeholders of 

the school are clear 

that incidents of this 

nature are not 

tolerated. We have 

a new, rigorous 

system, CPOMS, in 

Fully implement 

equality policy and 

procedures: any 

reports of incidents 

linked to the nine 

protected groups will 

be dealt with following 

the appropriate 

Stakeholders 
with protected 
characteristics 

 
Embed the use of 
CPOMs for all staff for 
recording and acting 
upon all incidents, 
including those 
related to protected 
characteristics. 

Jodie Evans, 
governing 
body + all 
staff 

September 
20- 
September 
23 
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which incidents 

related to the nine 

protected groups 

are recorded, the 

appropriate people 

are informed, and 

then the incident is 

actioned 

appropriately.  

A regular forum for 

the reporting of 

incidents to the 

LGB has been 

established. 

 

protocols and 

procedures and 

reported to the 

Governing Body.  

 

All aims of 
duty 

All protected 
characteristics 

Incidents of racism 

or a similar nature 

are rare. Children 

are taught about a 

variety of faith and 

cultures within the 

R.E curriculum to 

ensure they have 

the opportunity to 

develop their 

knowledge and 

understanding of 

their own and 

others cultures. 

We are committed 

to including a 

variety of cultures 

when planning 

school trips for 

example, this year 

our year 4/5 

children will be 

visiting a Mosque.   

British values are a 
key aspect of our 

Ensure that pupils 

have the opportunity to 

experience and learn 

about the wide 

diversity of faiths and 

cultures in our society 

in order that they 

develop understanding 

and respect.  

 

All stakeholders Embed the school 
values across all year 
groups and celebrate 
behaviours that 
demonstrate these.  
 
 
Embed the new PSHE 
curriculum. 
 
Embed and celebrate 
British values across 
the school. 

Jodie Evans, 
governing 
body + all 
staff 

September 
20- 
September 
23 
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PSHE curriculum 
and these are 
taught and 
celebrated through 
explicit teaching of 
PSHE as well as 
daily assemblies. 
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APPENDIX 4:  MILDMAY PRIMARY SCHOOL 

  

Mildmay Primary School  

 
Vision Statement about Equality 
Mildmay Primary School seeks to foster warm, welcoming and respectful environments, which allow us to challenge discrimination and inequality, resolve conflicts peacefully 

and work and learn free from harassment and violence. 

 

We recognise that there are similarities and differences between individuals and groups but we will strive to ensure that our differences do not become barriers to participation, 

access and learning.  We are committed to creating inclusive processes and practices, where the varying needs of individuals and groups are identified and met. We therefore 

cannot achieve equality for all by treating everyone the same. 

 

We will build on our similarities and seek enrichment from our differences and so promote understanding and learning between and towards others to create cohesive 

communities. 

 

Equality Objectives 
 

 

Link to Public 
Sector 
Equality Duty 

Protected 
characteristic 

Aim Objective Target 
group(s): 
e.g. whole school, 
girls, boys, SEN, 
staff etc. 

Action Who’s 
responsible 

Dates - 
from and 
to: 

Milestone/ 
progress 

All aims of duty 
All protected 
characteristics 

To increase pupil, 
staff and 
governors’ 
awareness of legal 
and human rights 
and the 
responsibilities that 
underpin society 

For pupils to 
understand they 
have rights, how 
they can exercise 
their rights and 
understand how 
rights link to 
responsibilities 

All pupils and 
staff 

Continue to celebrate the 
Three Rights. 

Continue with the journey 
to becoming a Rights 
Respecting School. 

Senior 
Leadership 
Team and 
Governors 

Sept 2020  
–  
Sept 2023 
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Link to Public 
Sector 
Equality Duty 

Protected 
characteristic 

Aim Objective Target 
group(s) 

Action Who’s 
responsible 

Dates - 
from and 
to: 

Milestone/ 
progress 

All aims of duty 
All protected 
characteristics 

To ensure all pupil 
groups reach their 
full potential 

Ensure curriculum 
provision matches 
the needs of each 
group and that all 
groups make the 
best progress 

Specific pupil 
groups: 

Gender 
Special Needs 

Pupil Premium  

Ethnic minority 

EAL 

Staff to be fully aware of 
the different pupil groups 
in their class. 

Monitor attainment and 
achievement of all pupil 
groups 

All staff who 
teach children 

Senior 
Leadership 
Team and 
Governors 

Ongoing  

Eliminate 
discrimination, 
harassment 
and 
victimisation 

Fostering good 
relations 

All 

To ensure pupils 
are accepted for 
who they are and 
that any 
discrimination is 
challenged. 

Appreciate and 
value the 
differences in 
others 

Challenge 
stereotypes- 
gender, ethnic 
background, 
culture, religion. 
Build on pupil 
awareness so 
that pupils can 
detect bias and 
challenge 
discrimination 

Whole school 

Actively engage in 
initiatives to tackle 
discrimination and ensure 
staff are fully trained in 
PREVENT 

Teaching staff 
Senior 
Leadership 
team and 
Governors 

Sept 2020 
– 
Sept 2022 

 

Advance 
equality of 
opportunity 

Disability/ All 

To increase social 
and emotional 
skills for 
pupils/students 
with SEMH 
(Social, Emotional, 
Mental Health) 
difficulties 

Improved ability 
by pupils/students 
to handle difficult 
situations 

Pupils with 
SEMH 

Train staff to deliver small 
group work sessions to 
support targeted pupils in 
developing social and 
emotional skills 

SENCo 

Whole Staff 

Sept 2020 
–  
July 2022 

 

Advance 
equality of 
opportunity 

Other 

To improve the 
attainment of 
pupils eligible for 
Pupil Premium 

Improved 
attainment and 
progress 

Children with 
any 
recognized 
period of 
eligibility 

Deliver targeted 
interventions to raise 
attainment and progress 
of eligible children  

Collate, analyse and 
report on data relating to 
attainment by target 
group 

Whole School 

 
Sept 2020 
– 
July 2022 
and 
following 
years 
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APPENDIX 5:  MOULSHAMHIGH SCHOOL 

 

Moulsham High School  

 

Vision Statement about Equality 
Moulsham High School is a place where 

• Students Enjoy learning;  

• Students are Enriched with opportunities to prepare for their future;  

• Students Achieve high standards;  

• Students are taught the values of equality and diversity;  

• All efforts are acknowledged and celebrated;  

• Everyone is valued and respected as an individual;  

• Everyone is encouraged to be part of and contribute to the local community. 
 

Equality Objectives 
OBJECTIVE GROUP 
 

OBJECTIVE Milestone/ progress 

Student Achievement 

• All students are assessed, monitored and tracked through Arbor. 

• Progress in all key areas is monitored regularly and appropriate intervention is 
applied where necessary. 

• Students are able to participate in a full range of extra-curricular opportunities. 

All students receive appropriate support to 
recover from the disruption to their learning 
caused by Covid 19 and are able to fulfil their 
academic potential.   

Gender gaps are closed.  

PPG and Covid Recovery Premium 
funding used to provide appropriate 
support for disadvantaged students.   

School development priority 2022-23 to 
further develop monitoring of progress 
and the quality of intervention in Years 7-
9.    

All students have the opportunity to take part 
in a wide range of enrichment activities.   
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Behaviour and Safety 

• Students respect one another, feeling safe and valued. 

• Students, staff and parents know that misconduct and gross misconduct will be 
challenged. 

• To clarify with students the different types of bullying (e.g. Homophobic and 
Racism) and to reduce the number of incidents within school.  

• All students demonstrate an acceptance of all cultures and religious beliefs, and 
show an understanding of British Values. 

The school’s revised Student Behaviour 
Policy is consistently applied to all students. 
This has undergone further revision in 
2021-22.   

Students are accepted for who they are and 
any discrimination or stereotyping is tackled 
confidently by staff.  

Personal development lessons, 
assemblies and registration programmes 
have covered bullying.   

All students feel safe at school.  Instances of 
peer on peer abuse are tackled confidently 
and sensitively by staff.  

Students’ understanding of and respect for 
those from different cultures and those with 
protected characteristics within the school 
community is further developed. 

British values feature in personal 
development lessons, assemblies and 
registration programmes.   

Teaching • All students experience ‘good or better’ lessons. 

All students receive quality first teaching 
across the curriculum.   

All students receive regular, high quality 
marking and feedback which enables them to 
make progress.   

A new Subject Review programme in 
2022-23 has ensured that subjects know 
the strengths and areas for further 
development in their quality of teaching 
and learning.  

Where the quality of lessons is not 
consistently ‘good or better,’ individual 
staff receive bespoke support.   

15 AV robots purchased to enable student 
with medical, emotional or personal needs 



 
  Equality Policy – September 2020 

Page 18 

 

  

to access high quality lessons during 
periods of non-attendance.   

OBJECTIVE GROUP OBJECTIVE Milestone/ progress 

Leadership and 
Management 

• The staff and Governing Body reflect the diversity of Moulsham High School’s 
community.  

• All staff are mindful of the academic, emotional and social needs of all children, 
especially potentially vulnerable children and none of them are disadvantaged.  

• The Deputy Headteacher Pastoral is responsible for the collection, analysis and 
publication of equality data including the recording of prejudice-related incidents. 

All staff receive appropriate CPD which 
enables the academic, emotional and social 
needs of all students to be met, thereby 
ensuring that none are disadvantaged.   

New inclusion room 2022-23 ensures that 
potentially vulnerable children are not 
disadvantaged.   

All students enjoy opportunities to develop 
character.    

Equality data, including records of prejudice- 
related incidents, is presented to SLT and the 
Local Governing Committee termly and any 
actions taken as appropriate. 
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APPENDIX 6:  OAKLANDS INFANT SCHOOL 

 

 

Oaklands Infant School  

 

Vision Statement about Equality 
• To work in partnership to provide a happy, secure and nurturing environment where a broad education of the highest quality takes place 

• To provide a creative, stimulating and challenging curriculum, relevant to children’s needs and abilities, through which each child can achieve their best 

• To enable each child to become a respectful, independent individual, ready to meet change and challenge 
 
The fundamental British Values of Democracy, Law, Liberty, Respect and Tolerance are modelled by all members of staff to reinforce expectations on how they can be 
upheld. This can be addressed within the whole school curriculum, to include assemblies, lessons, playtimes and lunchtimes. The Oaklands Code, prominent throughout 
the school, supports the promotion of our shared values. 

 

Equality Objectives 
Actions  

(focused on outcomes rather than processes) 
Progress towards objectives (Sept 2020/21) 

i. Teaching, learning and the 
curriculum 

To enable pupils to develop their understanding of the varied cultures 
within our community, identifying and celebrating commonalities.  
 
Ensure that all children have a voice to develop engagement and 
ownership of learning and outcomes. 

 

ii. Equity between groups in school, 
where appropriate 

Ensure that the playground space meets the needs of all (not just the 
most active).  
 
Further develop structured conversations to ensure that SEN 
children’s views are incorporated into One Plans. 

 

iii. Engagement with people from 
different backgrounds, inc. 
extended services 

Governors and SLT to communicate with and seek views from an 
increasingly representative community. 
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APPENDIX 7:  ONGAR PRIMARY SCHOOL 

 

Ongar Primary School  

 
Vision Statement about Equality 
 
Ongar Primary School seeks to foster warm, welcoming and respectful environments, which allow us to challenge discrimination and inequality, resolve conflicts peacefully and 
work and learn free from harassment and violence – These are enshrined in our three rights; Right to Respect, Right to learn and Right to Safety  
  
We recognise that there are similarities and differences between individuals and groups but we will strive to ensure that our differences do not become barriers to participation, 
access and learning.  We are committed to creating inclusive processes and practices, where the varying needs of individuals and groups are identified and met. We therefore 
cannot achieve equality for all by treating everyone the same.  
  
We will build on our similarities and seek enrichment from our differences and so promote understanding and learning between and towards others to create cohesive communities. 
 

Equality Objectives 
 

Link to Public 
Sector Equality 
Duty 

Protected 
Characteristic 

Aim: Objective Target group 
(s) 

Action: Who’s 
responsible? 

Dates from 
and to: 

Progress 

2020 2021 2022 

All aims of duty 
All protected 
characteristics 

To increase pupil, staff 
and governors’ 
awareness of legal and 
human rights and the 
responsibilities that 
underpin society 

For pupils to 
understand they 
have rights, how 
they can exercise 
their rights and 
understand how 
rights link to 
responsibilities 

All pupils and 
staff 

Three rights: 
Safety, learning and respect underpin the 
ethos of the school.  It forms the basis of 
behaviour policy and is celebrated 
throughout the school (assemblies, 
displays, reward points etc) 

Senior 
Leadership 
Team and 
Governors 

Sept 20-
23 

   

All aims of duty 
All protected 
characteristics 

To ensure all pupil 
groups reach their full 
potential 

Ensure curriculum 
provision matches 
the needs of each 
group and that all 
groups make the 
best progress 

Specific pupil 
groups: 
Gender 
Special Needs 
Pupil Premium 
Ethnic minority 
EAL 

Staff to be fully aware of the different pupil 
groups in their class. Monitor attainment 
and achievement of all pupil groups. 
New Data system monitors attainment and 
progress of various vulnerable groups. 
Support is proactive and quickly identified 
and discussed via regular meetings with 
SENCO. 

All staff who 
teach 
children 
Senior 
Leadership 
Team and 
Governors 

Ongoing    
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Individual one plans are developed and 
effectively used and reviewed to meet the 
needs of individuals 

Eliminate 
discrimination, 
harassment 
and 
victimisation  

Fostering good 
relations 

All 

To enable pupils to 
develop their 
understanding of the 
varied cultures within 
our community, 
identifying and 
celebrating 
commonalities 

Challenge 
stereotypes- 
gender, ethnic 
background, culture, 
religion.  
 
Build on pupil 
awareness so that 
pupils can detect 
bias and challenge 
discrimination 
 
Promote and 
develop community 
engagement 

Whole school 

Actively engage in initiatives to tackle 
discrimination. 
Ensure staff are fully trained in PREVENT 
Similarities and differences are addressed 
through new Dimensions PHSE curriculum 
and adhere to the guidance of our SRE 
policy 
 

Teaching 
staff Senior 
Leadership 
team and 
Governors 

Sept 2020 
–  
Sept 2023 

   

Advance 
equality of 
opportunity 

Disability/ All 

To increase social and 
emotional skills for 
pupils/students with 
SEMH (Social, 
Emotional, Mental 
Health) difficulties 

Improved ability by 
pupils/students to 
handle difficult 
situations 

Pupils with 
SEMH 

Train staff to deliver small group work 
sessions to support targeted pupils in 
developing social and emotional skills. 
Consistent use of zones of regulation to 
identify emotions and support self-
regulation 
Staff trained in Attachment awareness. 
Trauma Perceptive Practices are 
understood and support emotional 
wellbeing 

SENCo 
Whole Staff 

Sept 2020 
–  
July 2023 

   

Advance 
equality of 
opportunity 

Other 

To improve the 
attainment of pupils 
eligible for Pupil 
Premium 

Improved attainment 
and progress 

Children with 
any 
recognized 
period of 
eligibility 

Teaching is consistently good or better to 
ensure quality first teaching for all. 
Collate, analyse and report on data relating 
to attainment by target group 

Whole staff 

Sept 2020 
July 2021 
and 
following 
years 

   

 

APPENDIX 8:  RICHARD DE CLARE COMMUNITY ACADEMY 
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Richard De Clare Community Academy 

 
Vision Statement about Equality 

Richard de Clare Community Academy seeks to foster warm, welcoming and respectful environments, which allow us to challenge 

discrimination and inequality, resolve conflicts peacefully and work and learn free from harassment and violence. 

  

We recognise that there are similarities and differences between individuals and groups but we will strive to ensure that our differences do 

not become barriers to participation, access and learning.  We are committed to creating inclusive processes and practices, where the 

varying needs of individuals and groups are identified and met. We therefore cannot achieve equality for all by treating everyone the same.  

  

We will build on our similarities and seek enrichment from our differences and so promote understanding and learning between and 

towards others to create cohesive communities. 

 

Equality Objectives 

Due to Richard De Clare Community Academy merging with Bridge Academy Trust 2021 only two years are shown below to bring in line 

with the review of this policy. 

 
Link to Public 

Sector 

Equality Duty 

Protected 

characteristic 

Aim Objective Target group(s) 
e.g. whole school, 

girls, boys, SEN, 

staff etc. 

Action Who’s 

responsible 

Dates - 

from and 

to: 

Milestone/ 

progress 

All aims of 

duty 

All protected 

characteristics 

To monitor trends 

or patterns in 

pupil data 

To monitor and analyse 

pupil achievement for all 

target groups. 

Disadvantaged 

To take any 

necessary action 

and put in 

additional support 

for pupils where 

needed. 

Effective use of 

Pupil premium to 

narrow gaps in 

outcomes. 

Leadership 

Term 

Sept 2021 

–  

Sept 2023 
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Eliminate 

discrimination, 

harassment 

and 

victimisation  

Fostering 

good 

relations 

All 

To ensure pupils 

are accepted 

for who they are 

and that any 

discrimination is 

challenged. 

Appreciate and 

value the 

differences in 

others including 

those with SEND. 

Challenge stereotypes- 

gender, ethnic 

background, culture, 

religion, ability. Build on 

pupil awareness so that 

pupils can detect bias 

and challenge 

discrimination. 

Whole school 

Actively engage in 

initiatives to tackle 

discrimination. 

All staff 

Governors 

Sept 

2021– 

Sept 2023 

 

All aims of 

duty 

All protected 

characteristics 

To increase 

parental and 

pupil 

engagement 

To review levels of 

parental and pupil 

engagement in learning 

and school life, across all 

activities to ensure equity 

and fairness in access 

and engagement 

All pupils and 

parents 

To increase 

parental and pupil 

engagement 

Leadership 

team 

Governors 

Sept 2021 

–  

Sept 2023 
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APPENDIX 9:  NOTLEY HIGH SCHOOL AND BRAINTREE SIXTH FORM 

 

Notley High School & Braintree Sixth Form 

 
Vision Statement about Equality 
Our aim is to be an outstanding school providing the highest quality education for all our students.  
Notley High School & Braintree Sixth Form will prepare its students to lead a fulfilling life by: 

• building resilience; 
• developing aspirations; 
• nurturing talents; 
• promoting positive life choices; 
• stimulating curiosity about the world around them.  

 

Equality Objectives 
Due to Notley High School & Braintree Sixth Form merging with Bridge Academy Trust 2021 only two years are shown below to bring in 
line with the review of this policy. 
 

Link to 
Public 
Sector 
Equality 
Duty 

Protected 
characteristic 

Aim Objective Target 
group(s) 
e.g. whole school, 
girls, boys, SEN, 
staff etc. 

Action Who’s 
responsible 

Dates - 
from and 
to: 

Milestone/ 
progress 

All aims of 
duty 

All protected 
characteristics  

To ensure all 
students have 
equal opportunities 
to succeed  

Ensure a broad and 
balanced curriculum 
provision to match the needs 
of all students to ensure all 
students make the best 
possible progress and leave 
school as well-rounded 
individuals  
 
Ensure curriculum provision 
matches the needs of each 

All students Staff will be fully 
aware of the individual 
students in their class 
and their needs 
Monitor attainment 
and achievement of all 
student groups 
 
Individual one plans 
are developed and 
effectively used and 

All members 
of teaching 
staff and SLT 

April 2021 – 
September 
2023 
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group and that all groups 
make the best progress 

reviewed to meet the 
needs of individuals 
 
Students are given 
career advice and 
guidance at 
appropriate times 

All aims of 
duty 

All protected 
characteristics  

To embed a 
culture of tolerance 
in the school  

For all students to feel 
welcomed, comfortable and 
free to be individuals when in 
school. 
 
 

All students Work with Educate 
and Celebrate 
embedded. 
 
Key members of staff 
to complete Stonewall 
training. 
 
Achievement of 
Bronze Stonewall 
Award.  
 
Visible 
celebration/recognition 
of differences   

All members 
of staff, 
Student 
Ambassadors, 
Senior 
Student team 

Ongoing  

Advance 
equality of 
opportunity  

Other Improve the 
progress of PP 
students, ensuring 
they are in line 
with non-PP 
students 

Improved progress Students in 
receipt of PP 

Staff being fully aware 
of PP students in their 
class and tutor group 
 
Monitoring attainment 
and achievement of 
PP students 

All members 
of staff 

April 2021 – 
September 
2023 

 

All aims of 
duty 

All protected 
characteristics 

To ensure an anti-
bullying culture is 
embedded  

For students to understand 
what constitutes bullying and 
to understand/appreciate that 
it will not be tolerated. 
 
For students to feel confident 
in confiding in a trusted 
adulted. 

All students Participation in events 
such as anti-bullying 
week. 
 
Use of tutor time, 
assembly and PDT to 
disseminate key 
messages and provide  
 
 

All members 
of staff 

Ongoing  
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Advance 
equality of 
opportunity  

Other Increase 
social/emotional 
skills  

For the whole student to be 
supported in school, 
equipping them with the skills 
and support to succeed and 
be happy 

Specific 
student 
groups: SEN, 
PP, students 
identified by 
RSL/SLT 

The Hub to be used 
for referrals by RSLs 
for social/emotional 
group work 
 
Increased use of 
group work by the 
school counselling 
team  
 
Continued work in 
SEN/SLC with 
identified students 

Hub staff, 
SENCo, 
RSLs, SLT 

Ongoing  
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APPENDIX 10:  THE ONGAR ACADEMY 

 

The Ongar Academy  

 

Vision Statement about Equality 
A full list of the school's aims can be found in the school prospectus and staff handbook, but those related to equal opportunities are given below:  

• to promote equal opportunities for all  

• to enable every student to develop his or her aesthetic, cultural, social and physical talents  

• to help students consider carefully key moral, religious and spiritual aspects of life  

• to help students become considerate and responsible citizens able to make well-informed choices about their future  

• to respect the variety and diversity of the backgrounds, cultures and faiths represented in the school community while at the same time valuing the common culture 
and heritage of which all are part  

 

Equality Objectives 
 

Link to Public 
Sector 
Equality Duty 

Protected 
Characteristic 

Aim: Objective Target group (s): 
E.g. whole school, 
girls, boys, SEN, Staff 
et 

Action: Who’s 
responsible? 

Dates from 
and to: 

Milestones/ 
progress 

All aims of 
duty 

All protected 
characteristics 

To monitor trends 
or patterns in pupil 
data 

To monitor and analyse 
pupil achievement and 
disability 

All pupils 

To take any 
necessary action 
and put in additional 
support for pupils 
where needed 

Senior 
Leadership 
Term 

Sept 2020 
–  
Sept 2023 

 

  

http://www.theongaracademy.org/our-school/vision/
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Link to Public 
Sector Equality 
Duty 

Protected 
Characteristic 

Aim: Objective Target group (s): E.g. 
whole school, girls, 
boys, SEN, Staff et 

Action: Who’s 
responsible? 

Dates from 
and to: 

Milestones/ 
progress 

All aims of 
duty 

All protected 
characteristics 

To monitor 
attainment of 
vulnerable 
learners 

To raise levels of 
attainment in core 
subjects for vulnerable 
learners 

All pupils 
To take any action 
and put in place 
additional support 

Senior 
Leadership 
Term 

Sept 2020 
–  
Sept 2023 

 

All aims of 
duty 

All protected 
characteristics 

To increase 
parental and pupil 
engagement 

To review levels of 
parental and pupil 
engagement in learning 
and school life, across all 
activities to ensure equity 
and fairness in access 
and engagement 

All pupils and 
parents 

To increase parental 
and pupil 
engagement 

Senior 
Leadership 
Term/ 
Governors 

Sept 2020 
–  
Sept 2023 

 

 

  



 
  Equality Policy – September 2020 

Page 29 

 

   

APPENDIX 11:  THE RAMSEY ACADEMY 

 

The Ramsey Academy 

 
Equality Objectives 
Due to The Ramsey Academy merging with Bridge Academy Trust 2021 only two years are shown below to bring in line with the review of 
this policy. 
 

Link to 
Public 
Sector 
Equality 
Duty 

Protected 
characteristic 

Aim Objective Target 
group(s) 
e.g. whole 
school, 
girls, boys, 
SEN, staff 
etc. 

Action Who’s 
responsible 

Dates - 
from and 
to: 

Milestone/ 
progress 

All aims of 
duty  

All protected 
characteristics   

To ensure all students 
have equal 
opportunities to 
succeed   

Ensure a broad and 
balanced curriculum 
provision to match the needs 
of all students to 
ensure all students make 
the best possible progress and 
leave school as well-rounded 
individuals   
  
Ensure curriculum provision 
matches the needs of each 
group and that all groups 
make the best progress  

All 
students  

Staff will be fully aware of the 
individual students in their 
class and their needs  
Monitor attainment and 
achievement of 
all student groups  
  
Individual one plans are 
developed and effectively 
used and reviewed to meet 
the needs of individuals  
  
Students are given career 
advice and guidance at 
appropriate times  

All members 
of teaching 
staff and SLT  

April 2021 
– 
September 
2023  

  

All aims of 
duty  

All protected 
characteristics   

To embed a culture of 
tolerance in the school   

For all students to feel 
welcomed, comfortable and 
free to be individuals when in 
school.  
  
  

All 
students  

Delivery of RSE & PSHE 
curriculum 
 
Assembly and tutorial 
programme 
 

All members 
of staff, 
Student 
Ambassadors, 
Senior 
Student team  

Ongoing  All aims of 
duty  
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Engagement in community 
activities and charity events 

  
Visible celebration/recognition 
of differences    

Advance 
equality of 
opportunity   

Other  Improve the progress of 
PP students, ensuring 
they are in line with 
non-PP students  

Improved progress  Students 
in receipt 
of PP  

Staff being fully aware of PP 
students in their class and 
tutor group  
  
Monitoring attainment and 
achievement of PP students  

All members 
of staff  

April 2021 
– 
September 
2023  

  

All aims of 
duty  

All protected 
characteristics  

To ensure an anti-
bullying culture is 
embedded   

For students to understand 
what constitutes bullying and 
to understand/appreciate that 
it will not be tolerated.  
  
For students to feel confident 
in confiding in a trusted 
adulted.  

All 
students  

Participation in events such 
as anti-bullying week.  
  
Use of tutor time, assembly 
and PSHE to disseminate key 
messages and provide   
  
  

All members 
of staff  

Ongoing    

Advance 
equality of 
opportunity   

Other  Increase 
social/emotional skills   

For the whole student to be 
supported in school, equipping 
them with the skills and 
support to succeed and be 
happy  

Specific 
student 
groups: 
SEN, PP, 
students 
identified 
by 
RSL/SLT  

Pathways to be used for 
referrals by the DSL, RSLs & 
Pastoral Managers for 
social/emotional group work  
  
Increased use of group work 
by the school counselling 
team   
  
Continued work in SEN/SLC 
with identified students  

Pathways 
staff, DSL, 
Pastoral 
managers, 
SENCo, 
RSLs, SLT  

Ongoing  Advance 
equality of 
opportunity   

 
 


